
In 2020, the DIFC launched the DEWS 
Plan to transform the way end-of-service 
benefits (EOSB) were managed and to 
drive a culture of long-term savings that 
is aligned to global best practices.
We now celebrate the first anniversary 
of DEWS with strong investment 
performance, a relationship of trust and 
a promise of building a brighter future.

Towards 
a brighter 
financial 
tomorrow

The DEWS Plan has addressed an important long-standing issue and couldn’t have 
come at a better time. As the pandemic raged havoc globally, DEWS offered:

Navigating towards growth 
during a challenging time

representing 140 business activities 
and ranging in size from small
(1 employee) to large (800 employees)

1,187 19,182

in Assets Under Management 

USD 127 
million

already paid to members who left the 
DIFC as their end of service gratuity 

USD 4.4 
million

Over

Ultimately, the plan offers a regulated and efficient way to build a secure financial future

As DEWS members, you can decide on your investment option or remain in the default. 
To fit your appetite to risk and to help best fulfil your personal goals, the Plan offers five 
different risk-profiled options and a Sharia-compliant option. Here’s how your funds have 
performed from 2nd April 2020 to 29th January 20211:

*Indicative performance based on unit prices from State Street and Mercer calculations. Performance is shown from 2 April 2020 which is the earliest common date 
at which prices were available for all the funds. Data shown net of fees. Past performance is not a guarantee of future performance. 

To invest wisely, we must accept that risk and return go hand in hand. Generally speaking, the lower the risk you take with your investment, the lower your 
opportunity for reward. However, higher risk doesn’t necessarily equal a higher return – rather it means that a higher risk may offer a higher potential return.

The DEWS Plan is intended as a medium to long term savings vehicle. As such, the performance data shown here is for information purposes only. 
While performance has been particularly strong since the launch of the Plan, we do not expect the same pace of returns to continue into the future as market 
conditions normalize.

Making savings easy
and tailored to your needs

See what this means for your money with these illustrations:

of expat employees 
have no or very little means to maintain their 
desired lifestyle after retirement?

Make sure you 
belong to the other

that have planned for the future. Consider DEWS Booster - 
a simple and flexible option for making voluntary contributions – 
to build your savings. Regular savings can provide structure 
and help you to develop a savings habit. They also enable you 
to benefit from the cost-effective DEWS investment options and 
may enable you to take advantage of market volatility.

your savings, improve your financial wellbeing and 
reach financial freedom earlier with this simple step. 

Low growth fund

Low - Moderate 
growth fund
(default)

Moderate
growth fund

Moderate - High 
growth fund

High growth fund

Did you know3

Provided much 
needed 
transparency 
and ownership
of EOSB for 
employees 

Created greater 
cash-flow certainty 
with EOSB 
entitlements
spread over each 
employee’s tenure

Offered a simple, 
efficient and 
cost-effective 
solution to 
encourage the 
culture of savings 
within the workplace

Transparency
and ownership

Cash-flow
certainty 

Cost-e�ective
solution 

employers
& growing

employees
& growing

representing 150 nationalities

Risk Appetite
Low Low - Moderate Moderate Moderate - High HighLow

USD 5,337Your savings: in total

If you had invested USD 500 regularly in Low Moderate Growth Fund from April 2020 
to January 2021 as total contribution2

Saving for your future

45% 
55% 
Fast
track

1The DEWS Plan is intended as a medium to long term savings vehicle. As such, the performance data shown here is for information purposes only. While performance 
has been particularly strong since the launch of the Plan, we do not expect the same pace of returns to continue into the future as market conditions normalize. 
In addition, past performance is not a reliable guide to future performance.
2Indicative performance based on unit prices from State Street and Mercer calculations. Performance is shown from 2 April 2020 which is the earliest common date at 
which prices were available for all the funds. Data shown net of fees. Please note that your individual performance may differ materially from the performance shown and 
will depend on the date(s) when your contributions were invested. Past performance is not a guarantee of future performance. 
3Mercer 2020 UAE Security and Savings’ survey.

Start now

-1%0.1%
Sharia Compliant
Option

Growth
with DEWS USD 337Your investment 

From April 2020 January 2021

USD 5,000

From April 2020 January 2021

USD 38,379Your savings: in total

If you had transferred your accrued gratuity of USD 30,000 into DEWS in April 2020 and invested 
in the Moderate Growth Fund2

USD 8,379Your investment USD 30,000

17.9%
27.9%

30.8%
36.6%

Equiom (Isle of Man) Limited (DIFC Branch) is regulated by 
the Dubai Financial Services Authority and is a branch of 
Equiom (Isle of Man) Limited. Equiom (Isle of Man) Limited 
is licensed by the Isle of Man Financial Services Authority. 
For information on the regulatory status of our companies, 
please visit: equiomgroup.com/regulatory

Mercer Financial Services Middle East Limited is 
registered with the DIFC License no. CL0939 and 
regulated by DFSA and is appointed to provide 
investment advisory services to Equiom.

Zurich Workplace Solutions (Middle East) Limited is incorporated in the Dubai 
International Financial Centre (Registration No. 3595) and is regulated by the 
Dubai Financial Services Authority for acting as an administrator of an 
Employee Money Purchase Scheme.

WORKPLACE SOLUTIONS

Growth
with DEWS

DIFC Employee Workplace Savings

First Anniversary

https://zws.zurich.ae/
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